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B’more Green Mission Statement: 
To serve the employment needs of disadvantaged Baltimore City residents through 
environmental job training and employment development initiatives in the areas of 

Brownfields remediation and hazardous materials abatement and containment projects.
 

Environmental Certifications: 
 
The following certifications were granted to 
B’more Green graduates of 2007: 
 
Adult CPR/First Aid 
OSHA Construction Safety 
Lead Abatement Worker 
Asbestos Supervisor 
Hazardous Waste Site Worker 
Life Skills/Career Development 
Mold Remediation* 
Confined Spaces Operation* 
DOT Hazardous Materials Packaging & 
Handling* 
*Veterans Class Only 
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Cameras flash.  Joyful clapping echoes 
through the room as names are announced 
during the graduation ceremony.  One by 
one, the 14 graduates walk to the front of the 
stage to receive their certifications, a closing 
finale that also indicates the beginning of a 
new and rewarding chapter in their life.   

Currently, 12 of the graduates are 
full time employees for Power Component 
Systems, ARC Construction Services, and 
Environmental Design & Construction, Inc., 
earning an average wage of $14.36/hr.   
What a year! 

 

B’more Green Alumni Meeting 
 
A B’more Green Alumni Cookout was 
organized on the porch of the Clifton 
Mansion, Johns Hopkin’s old summer home, 
where alumni, both old and recent, spoke 
environmental lingo over freshly grilled 
burgers.   

Brian Christopher, a Mid Atlantic 
Laborers’ Cooperation Trust Representative 
and B’more Green Board Member, joins the 
alumni in conversation about the latest news 
in the environmental field.  It was a great 
sight to see! 

 
 
 
 
 
 
 

 
 

 
 
 
 
 
B’more Green is in the process of 

creating an Alumni Committee, which will 
organize future Alumni events and initiatives, 
hopefully involving partners and experts in the 
environmental industry on an occasional basis.  
B’more Green aims to greatly strengthen the 
alumni association with the vision to have 
graduates not only rise in their career, but also to 

be connected in a strong network of proud 
B’more Green graduates and partners.

John Mello, project supervisor, hands out 
B’more Green Alumni T-shirts. 

Trainees 
wear 
protective 
equipment 
and quickly 
learn the 
initial 
discomfort 
and heat 
that often 
follows.   
 

 



 

Mr. Clinton Harris 
B’more Green Graduate from Veterans Spring  
Training Class. 
 
Clinton, you have been working for PCS 
close to two months now.  How would 
you describe your experience? 
 
Very good.  I get along with everybody.  
I respect others, and others respect me.  
I do my work, and I don’t act like I know 
nothing.  I ask a lot of questions, even if 
I know the answer, just to make sure.  I 
love my paychecks.   
 
What was the most unexpected part of 
this experience?   
 
The bricks.  I didn’t expect to be doing 
demolition work at all.   
 
Do you have any words of advice for the 
recent summer graduates? 
 
Don’t gripe about what you have to do.  
If they tell you to do something, just do 
it.  It’s all about being persistent and 
reliable.   

 
What is a normal workday like at PCS? 
 
Well, everyday is different.  For the past 
two weeks, I’ve been taking asbestos out 
of a school.  We wear our respirators all 
day.  

 
What’s your favorite food? 
 
Whatever you give me.  I’m easy to 
please.  I do have a favorite dessert 
though.   
 
What’s your favorite dessert? 
 
Homemade Sweet Potato Pie. 

 
Ms. Roberta George 
B’more Green Graduate from Summer Training 
Class 
 

Roberta, you are the only B’more Green 
female graduate of 2007.  Do you find 
that intimidating? 
 
I don’t find this intimidating because I 
think it’s about wanting to do it.  The 
experience might be different for me 
simply because it’s new to me. 
 
What do you think will be the greatest 
challenge for you as a female in this 
industry? 
 
I think it will be challenging being a 
female supervisor.  It might be difficult 
to handle situations if people don’t do 
what they’re told.   

 
Which certification training did you 
enjoy most and why? 
 
Asbestos.  John Viech [from SaLUT] 
was a great instructor.  I enjoyed 
building the containment as we were 
being instructed, and it was exciting 
learning about this hazardous material.  
I like living on the edge. *laughs 
 
What expectations did you have coming 
into the program, and what were the 
results? 

 
I expected to learn, and my expectations 
were exceeded! 
 
What’s your favorite food? 
 
Fried Fish.   
 
 

Interviews  



Partnership with Goel Services 

Sets a New Pace 
 
The B’more Green summer training 
program was a quick 3 ½ week training 
session that resulted in six 
environmental certifications.  However, 
the training was not the only part that 
flew by; the employment process 
happened at an even swifter speed.   

Prior to training, Goel Services, 
Midatlantic Laborers’ Cooperation 
Trust, and B’more Green settled upon a 
joint venture, where Goel agreed to hire 
at least five individuals B’more Green 
plans to train.  “We hope future B’more 
Green training programs will adopt this 
model,” says B’more Green Project 
Supervisor John Mello.  Everything 

works out.  B’more Green can adjust 
training curriculums according to the 
company requirements, employers can 
meet the trainees prior to work, Trainees 
know a little more of what to expect, and 
B’more Green builds stronger 
connections with contractors in the 
environmental industry.  B’more Green 
moves forward with new ideas and 
strong partners!   
 

RESULTS for 2007: 
 
Training Programs: 2 
Trainees enrolled: 25 
Trainees Graduated: 24 
Trainees Employed: 21 
Average Wage: $13.61/hr 

 
 

 
 

 
 
 
 
 
 
 
 

 

 
 
 

 
 
 
 
 
 
 
 
 

B’more Green Alumni 
Meeting 
 

If you are interested in attending or 
being a speaker at an Alumni 
Gathering, please contact Claudia 
Huang via phone (410-366-8533) 
or email 
(chuang@civicworks.com).   

  

Looking for Part Time Volunteer Maryland 
Coordinator 

 
Coordinator will recruit mentors to support our B’more 

Green participants throughout the year! 
 

Start Date: Sept 19, 2007-Aug. 5, 2008 
Benefits: $6,500 Stipend + $2,362.50 Education 

Reward, student load deferment, professional training, 
and work experience! 

For more information, contact B’more Green at 410-
366-8533 or email bmoregreen@civicworks.com. 

 
m. 

Congratulations B’more Green Summer 

Graduates! 

 
 

THANK YOU 
 

� Aerosol Monitoring & 
Analysis 

� All American 
Environmental Services 

� EPA 
� Marvin Mack, CMED 
� MCVET 
� MDE 
� SaLUT, Inc. 
� The Malcolm X Center 
� The Way Station 

 


